
Professional and Scientific Staff Council         
 
DIVISIONS 
AA – Academic Affairs     Meeting No. 424 
AF – Administration & Financial Services  Date of Meeting:  October 11, 2012 
AT – At Large      Place of Meeting:  Maucker Presidential Room 
SA – Student Affairs     Meeting Convened:  1:30 p.m. 
PD – President’s Division    Meeting Adjourned:  2:30 p.m. 
 
Members of the Council in Attendance:         
A  Seth Bokelman, ITS – 37423 AA   X  Eric Lukens, ITS – 37434 AT 
X  Jennifer Colsch, Continuing Ed – 37865 AA X  Jocelyn Moeller, GBPAC – 33678 AF 
X  Chris Conklin, ITS – 37839 AA   X  Nevin Nolte, ITS – 37228 AA 
X  Matt Copp, RDC- 36111 SA                               X  Eric O’Brien, Academic Advising – 37207 AF 
X  Sara Eberle, RDC – 32201 AT   X  Mark Rowe-Barth, WRC – 33423 SA 
X  Carla Kelley, Internal Audit – 33215 PD  X  Todd Thomas, Residence Administration – 36811 SA 
X  Nadia Korobova, IP – 37424 AA   X  Jeanne Wiesley, RDC – 32333 SA 
  
 
Ex-Officio Member 
Bill Calhoun         
 
Others       Proxy 
Michelle Byers      Ashley Brickley 
Carol Fletcher      Karen Cunningham 
Justin Szabo      Amy Hunzelman 
       Lisa Krausman 
       Molly Rickert 
 

I. Welcome 
President Mark Rowe-Barth called the meeting to order at 1:30 p.m.  Everyone in attendance 
introduced themselves. 
 

II. Approval of Minutes #423 
Eric O’Brien moved to approve the minutes as amended, seconded by Jeanne Wiesley.  Motion 
carried. 
 

III. Cabinet Report – Bill Calhoun 
Bill distributed the proposed tuition and mandatory student fees proposal for FY14.  It was noted 
that UNI is recommending a 0 percent tuition increase for in state undergraduate residents.   
 
The Disability Summit took place on the UNI campus on October 10th.  UNI’s Employee Disability 
and Leave Coordinator Therese Callaghan and Student Disabilities Services Coordinator Ashley 
Brickley were thanked for organizing a successful event. 
 
The University Council will be meeting on October 17th.   
 
Imagine the Impact Campaign has raised $150M to date, exceeding its goal a year early. 
 
The reduced operations break will involve four workdays this year – December 26, 27, 28 and 
31.  A few offices will remain open and additional information will be forthcoming. 
 



Iowa Community College Presidents met on campus on October 4th.  Topics of discussion 
included opportunities for transfer recruitment to UNI, articulation agreements and assisting in 
the transition of community college students into UNI.  
 
The UNI Presidential search committee recently met for the first time.  The meeting included the 
search firm.  The committee set an aggressive timeline with the end of January identified as the 
date for the new president to be named. 
 

IV. HR Report – Michelle Byers 
On October 26th a NCBI full day training workshop will take place on campus. These workshops 
are for faculty, staff or students interested in co-facilitating NCBI campus 3 hour workshops.  If 
interested, contact Karen Mitchell, Diversity Fellow in the Office of the Executive Vice President 
and Provost. 
 
The UNI Wellness Fair held in the Commons on October 9th was very successful.  Approximately 
400 employees attended and provided positive feedback.  Employee Benefits and Wellness 
Coordinator Bobbi Vandegrift was thanked for organizing the event.   
 
Michelle reminded everyone to complete the Wellness survey if they haven’t already done so.  
Results of the survey will be published at a later date.  
 
Approximately 50 flu shots are still available and will be administered on October 25th at the 
Student Health Clinic from 9:00 am - 4:00 pm. 
 
Merit employees can enroll and/or make changes to their health insurance during open 
enrollment that is being held from October 1st through November 16th.   
 
All eligible employees may enroll during the open enrollment period from October 1st through 
November 16th in the Flexible Spending Account for the 2013 plan year.  Employees must re-
enroll every year.  Employees may also enroll or drop Vision insurance coverage for 2013 during 
this open enrollment period. 
 
Free biometrics screening for UNI employees will be held on November 1st.  Further information 
may be found on Human Resources’ homepage. 
 

V. Committee Reports 
A.  WWW Committee – no report 

 
B. Policies and Procedures – Carol Fletcher 

Janelle Darst has resigned from P&S Council.  Carol Fletcher and Eric O’Brien will serve in her 
place as co-chairs of the Policies and Procedures committee.   
 
Carol reported that Phase 1 of P&S Policies and Procedures has been submitted to University 
Council.  The committee is working on Phase 2, surveying and holding forums. 
 

C.  Employee Relations Committee – Karen Cunningham 
 Details remain to be worked out concerning the Meet the President event.  Invitations will   
soon be sent. 

 
D.  Salary and Fringe Benefits – Eric Lukens 

Eric Lukens distributed handouts of the previous 2011 benefits survey questions along with 
a few potential question options. The floor was opened for discussion and suggestions. 



Michelle Byers suggested asking about the Employee Assistance Program, given that the 
contract expires this summer and an RFP process is beginning this spring. The Salary and 
Fringe Benefits committee will meet on Tuesday, Oct. 9th so comments and suggestions 
should be received by that time. 
 
There was discussion regarding vendors and the review process every seven years.  There 
will be a RFP process in the spring for the Employee Assistance Program. 
 

E.  Employee Issues Committee – Sara Eberle 
The committee met with one individual regarding an issue. 
 

VI. New Business 
Anita Gordon, Director of Research Services, Office of Sponsored Programs, was present and 
asked the Council if they would like to contribute names of P&S staff to serve on a pool of UNI 
employees who would be available for appointment to research misconduct inquiry or 
investigation committee(s).  Committees are appointed when an allegation of plagiarism or other 
research misconduct is made against a UNI faculty or staff member, or against students working 
on thesis projects.  The Faculty Senate has provided a pool of faculty names, and we may wish 
to have P&S staff included in the pool as well.  The research misconduct policy is required by 
federal regulations.  Allegations are rare, but in the event, a minimum of five individuals must be 
appointed to serve on an inquiry committee, and at least three on the investigation committee.  
The time commitment varies, but, other than a training session or two, is only needed in the 
event of an allegation.  The Council decided to create a simple process for identifying P&S 
volunteers who could be available for appointment.  Mark Rowe will be contacting Anita to draft 
an idea and then will bring it back to the Council for discussion and approval.    
 

VII. Old Business – none 
 

VIII. Adjournment 
Jeanne Wiesley moved to adjourn the meeting, seconded by Chris Conklin.  The meeting was 
adjourned at 2:30 p.m. 
  
 

Respectfully Submitted, 
Sandy Law 
Human Resource Services 

 
 

 
 
 

 
 
 
 
 
 
 


